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A Budding Industry

Legal in >50% of states
Rec: 8 states

Colorado:
Med - Nov. 2000

Rec - Nov. 2012
Small businesses
Green in many ways ($$$)
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A Budding Industry

CDOR MED 2016 Report:

1,584 medical licenses
1,350 retail licenses

2,934 total licenses

2015: 2,592
2014: 2,249
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Project Summary

NIOSH MAP ERC* Pilot grant: r2p project in CO
cannabis industry

Assess occupational health, safety, and well-
being, disseminate results

N=214 “direct-to-plant” workers
Online survey

Anonymous, confidential

*MAP ERC: Mountains and Plains Education and Research Center




Studying a New Industry

Little prior research, industry in flux

ecruitment and assessment tactics:

Networking, partnerships
“Marketing” our research
Meet in-person; be present

WORK and WELL-BEING in the

“WHAT IS THIS STUDY ALL ABOUT?27”

As the cannabis industry in Colorado continues to

grow, researchers at Colorado State University are taking
leading role in protecting and promoting the heaith, safety, and
wel-being of workers in the industry. This study wil be the frst
ofits kind and will be conducted by our research team to better
understand the workers and organizations in the cannabis in-
Gustry. In short, we are here to leam and help.

We would ke to know why people chose to work in the canna-
bis indusiry, what sorts of jobs these workers perform, and how
they feel about their job and work environment

“HELP US
shape a healthy future
fora
thriving industry...

...This is your chance
to be a
LEADER

in your industry.”

'WORK and WELL-BEING in the 5 !
WORK and

IN CLOSING.... WELL-BEING

We hope you are as excited about this study as we are!
By participating, you will be making a major contribution to
the better understanding of scoupationa! health, safety.
and wel-being infthe cannabi indusiry! sq that we can
work together to promote. protact, and Greata healthy,
happy. and safe workplacas.

Ouir team of research sciéntists is very excited to pariner
with members of the cannabis industry in working towards
this common goal of a happy and healthy workforce. If
you o your organization are asked to participate in this
study but are not sure if you would like to pariicipate, we
are glad to talk with you to discuss the study further. We
‘welcome your questions or comments! Below is our con-
tact information.

CONTACT

COLORADO STATE UNIVERSITY




Key Findings: Demographics

Workers
Mostly Caucasian, college, hourly wages, day
shift
Budtenders, trimmers, growers, etc.
Orgs

Mostly young (M = 4.7 yrs), small (M=39, SD=69;
Median = 20), with both med and rec
Dispensary and growhouse




Key Findings: Stressors

Strongly |
Agree

Neutral

2.07

| 1.52

Strongly | J
Disagree !

Stigma (Family) Stigma (Friends) Stigma (Society) Job Insecurity Role Ambiguity




Key Findings: Outcomes

Strongly |
Agree

Neutral

Strongly |
Disagree !

Burnout Turnover Intentions Job Satisfaction Organizational
Commitment
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Key Findings

Stressors Outcomes
Job Sat

Job Org

Insecurity Commitment
Role

Ambiguity

Burnout

Turnover
Intentions




Key Findings

Stressors Outcomes

1 Job Sat

Burnout
Long

Working Hrs




Key Findings

Stressors
Stigma
Job
Insecurity
Role
Ambiguity
Long
Working Hrs

!

Outcomes
Job Sat

Org
Commitment

Burnout

Turnover
Intentions




Key Findings: Supports

Strongly |
Agree

Neutral

Strongly |
Disagree !

Perceived Org. Job Control Meaningful Work Employability
Support




Key Findings: Buffer Effects

Job Satisfaction

—— Low Job Control
---&-- High Job Control

Low Stigma (Friends)

High Stigma (Friends)

POS
Job Control

Meaningful
Work

s lovabil




Key Findings: Safety

Not-So-Good News

Safety training varies (a lot)
~50%: Little or no training

Symptoms after pesticides
Lack of concern for hazards

Low self-reported health

Cannabis use
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Cannabis Use in the Industry

Two-thirds had med card
60% tried > 10 years ago

< Once/day

Once/da
4 78% uUse at least

2-4 times/day once a day

4+ times/day
Don't use
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Cannabis Use in the Industry

Two-thirds had med card

60% tried > 10 years ago Use While Driving
’ Work Time 21%

< Once/day 17% Personal Time 43%
Once/day 21%

2-4 times/day 28% Use at least once/week

4+ times/day 29% Before Work 49%
Don’t use 5% During Work 29%
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Conclusions

Generally satisfied, happy workforce

Underlying H&S concerns, need more research

Limitations due to sample size, sampling issues
Recommendations:

Implement H&S training programs
Provide supports to workers
Formal policies for cannabis use at work
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