
CO-SCOPE 
Community Advisory Panel Meeting

March 2nd, 2021
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AGENDA

▪ Introductions

▪ Update on Study Activities and Timeline

▪ Community Engagement Strategies and Recruiting

▪ Briefing on Community PFAS Activities

▪ Future CAP Meetings

▪ Adjourn by 7:30
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Brief 
Introductions

Please share….

▪ Name, organization (if applicable) and Favorite 
COVID-19 pastime
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CO-SCOPE Update

Presented by Dr. Anne Starling, Colorado School of Public Health

March 2nd, 2021
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Refresher: 
Study Goals

▪ Groundwater modeling in 4 communities

▪ Security, Widefield, Fountain and Stratmoor Hills

▪ Evaluate how exposure to PFAS affects health

▪ 1,000 Adults and 300 Children

▪ Investigator Initiated Research: 

▪ Research that is only being conducted at the Colorado site, is 
not part of the main study 

▪ Statistical methods and cancer biomarkers

▪ Report back to participants on their individual results

▪ Report back to the community on the meaning of all study results

5



Study Updates

▪ On-site coordinator on board: Deanna Kulbeth

▪ Have put in a lease proposal for office space
▪ 388 Main St. in Security (near Sonic)

▪ Beginning interviews this week for additional field staff

▪ Finalizing recruiting materials, websites and social media campaign

▪ Waiting on approval for study activation from University; Currently 
on hold due to COVID-19 but hoping to be ready by May

▪ Hoping to get staff vaccinated before start of fieldwork
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2021

Begin recruiting participants in spring
Start study visits in May
• Blood draws, questionnaires, urine samples, 
neurobehavioral testing

2022

Continue study visits through September

2023

Report back individual results
Begin data analysis for associations with 
health effects

2024

Report back results to the community at 
large 
Prepare papers for publication

Estimated Study Timeline
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Questions?
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Community Engagement 
Strategies and Recruiting

Presented by Mallory O’Brien, Colorado Department of Public Health and 
Environment & Deanna Kulbeth, Colorado School of Public Health

March 2nd, 2021
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Refresher: 
Recruiting 
Goals

▪ We hope to begin study visits in May 2021
▪ Possibility of delay due to COVID

▪ We hope to complete all recruiting and study visits 
over 1.5 years from May 2021-October 2022

▪ Target: 1,000 Adults, 300 Children

▪ Hope to get a representative sample from all four 
communities: age, sex, race/ethnicity

▪ Key eligibility criteria: 
▪ Ages 4+

▪ Not occupationally exposed to PFAS

▪ Must have lived in area prior to remediation
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Recruiting & 
Community 
Engagement 

Plans

▪ Targeted Recruiting Flyers 

▪ Social Media Campaign

▪ Websites: 

▪ COSCOPE.org  à Study Specific

▪ FVPFAS.org à Info on PFAS in general and studies in Fountain 
Valley, links to specific study websites

▪ Attendance at community events (e.g., farmers markets)

▪ Invitation letters sent through water bills

▪ Invitation letters to people who participated in PFAS-AWARE 
and the Exposure Assessment

▪ Local newspaper ads

▪ Community Meetings 

▪ Virtual or in person as COVID allows

▪ Lunch and learns with local medical providers
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Chat

▪ Facebook Groups

▪ Twitter Accounts

▪ Parler Accounts

▪ Instagram Pages
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Chat ▪ Hashtags! Who has an idea of a CO SCOPE hashtag 
for social media?
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Poll ▪ Which population do you think will be most difficult 
to reach with our recruiting strategies?
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Potential 
Challenge:

Recruiting Kids

Our Concerns: 

▪ Getting enough kids (Ages 4-18) of all ages to enroll

Our Plan to Address:

▪ Suzanne’s High School Classes engaging on PFAS topic 
with video project

▪ Making connections with school districts to determine 
best methods of advertising the study

▪ Developing recruiting materials targeted towards 
teens and moms of young children

▪ Recruiting via NextDoor and family-friendly Facebook 
groups
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Potential 
Challenge:

Spanish-Speaking 
Population

Our Concerns: 

▪ Reaching and effectively communicating with the 
Spanish-Speaking population

Our Plan to Address:

▪ Developing all documents in both Spanish and English

▪ Hiring one+ field staff member who is bilingual and 
able to interpret in English and Spanish

▪ Hope to identify local leaders in Spanish-Speaking 
community to facilitate a community meeting/outreach
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Chat ▪ Organizations and/or people who we could reach out 
to in the Spanish-speaking community?
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Any additional thoughts on 
recruiting challenges?
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Polls +  Chat

▪ Were people clear what the flier was asking them to do? à Poll!

▪ Were people motivated by the flier? à Poll!

▪ Did you receive specific recommendations for improvements on 
any of the fliers?  àChat!
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Chat
Please think about these and write in the chat as we talk 
through the recruiting materials!

▪ Locations to post flyers?

▪ Community events to attend?
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Questions? 
Thoughts? 
Additional 
Concerns?
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Honoraria Update



Poll

Next meeting 3rd week in June?

▪ Wednesday Evening, 3rd weekà June 16th

▪ Thursday Evening, 3rd weekà June 17th
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Thank You! 
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